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• Autistic skills and talents

• Challenges while transitioning into work 

• Challenges in the workplace

• AaA’s employability programmes and paid 
opportunities of work

• AaA’ s resources for autistic jobseekers
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Skills and talents
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The disability paradigm Four areas of difference

Current Autism approaches 4

Language
We defer to identify 

first language
‘autistic person’

Some autistic 
young people 

identify as 
‘Neurodiverse/ND’

Or 
‘Neurodifferent’

Allistic – anyone 
who isn’t autistic



The Autism Spectrum

v For example, one person may 
be very good at making 
conversation (language) but 
may experience sensory 
overload in loud and 
crowded spaces.

v Another person might 
be happy in loud crowds
but find verbal conversations 
difficult, which would look like 
this.
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v Everyone will have different abilities and skills in different areas – these skills may 
change depending on the situation



Talents and skill sets 6

He knows coding that 
we’ve never taught him, he 

just speaks it

The clients love him 
because he doesn’t tow 

the party line, he just does 
what they want

She can walk around the 
power station in her mind

No-one can touch him 
when it comes to putting a 
file together for the CPS

She is queen of organising 
us, spreadsheets are so 

her thing

You’ve just got to trust her, 
she can see the finished 
thing, I can’t but she can



University 
York St John
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Challenges transitioning to work

8



Four times as many 
boys as girls are 
diagnosed with autism

Only 15% of autistic 
people believe that 
employers will offer 
them a job

Formal school 
exclusions 
of autistic children in 
England have risen 
by almost
60% in five years.

The impact of previous experiences

Fewer than 1 in 4 
autistic young people 
access training or 
further education after 
school. 
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Because of your autism 
you won’t get a job in the 
arts and you’re not 
academic enough 

Gave me a leaflet on 
DLA rather than 
information on work 
and employability

Careers quiz: busy library 
lesson and sat on PC to do 
15 minute quiz online and it 
told to me be a wigmaker; 
had a phobia of hair at the 
time! 

Well, why are you here? If 
you can’t even have a 
meeting with her then there is 
no hope, and you can’t get a 
job if you can’t even present 
yourself properly to me

My version of success is not 
necessarily the same as 
everyone else.  I work 2 days 
a week and that is my version 
of success. And being told to 
do the ‘regular’ things isn’t 
appropriate for everyone

The experiences of AaA Youth Patrons 10



Mental Health and the Impact of The Covid Pandemic 11

71% of autistic 
children and 
young people
have mental health problems, 
compared with 1 in 4 of the 
general population

63% of autistic 
children and 
young people
reported their mental health 
was worse than before the 
pandemic 

Over three quarters 
said they think they 
will need ongoing 
support for mental 
health once the pandemic 
is over

75% of autistic 
children and 
young people said 
they feel more anxious now



Neurodiversity

Disability

Gender

EthnicitySexuality

Religion

The impact of Intersectionality 12



Career 
planning Jobfinding

Disclosure 
and 

reasonable 
adjustments

Applications Selection 
processes

Feedback 
and 

Processing 
rejection

Barriers along the jobfinding and recruitment process 13

• Unrealistic 
expectations 

• Career 
choice and 
transferable 
skills

• Vague, 
ambiguous 
and poorly 
written job 
adverts

• Clarifying 
details with 
recruiters

• Unaware of 
rights

• knowing when 
and how to 
disclose 

• anxiety about 
disclosing

• Knowing what 
adjustments 
may be helpful

• Preparing an 
effective CV and 
covering letter

• Filling out vague, 
or poorly 
structured forms

• Anxiety around 
uncertain 
timelines and 
ambiguous ’next 
steps’ information

• Telephone 
interviews 

• Pre-recording a 
video

• Attending 
assessment centres

• Psychometric testing 

• Gamification

• Feeling prepared for 
in-person or remote 
interviews

• Ineffective or 
vague 
feedback

• Coping with 
rejection

• Knowing 
where to go for 
specialist 
support



14Helpful recruitment adjustments

JOBS TRAILS OR APTITUDE TESTING……………………….

• Dedicated person and flexible contact details to discuss helpful adjustments before application 

or interview

• Longer processing time between questions
• Allow support to accompany

• Alternatives to telephone screening, psychometric testing, gamification, pre-recorded video’s 

and in-person assessment centres

• Questions in advance
• Clear visual information and structure about the interview, timings, location, and interviewers

• Quiet and private place to wait in or calm down in

• Meeting platform test for remote interviews

• Sensory neutral environments (in-person and remote)



Challenges in the workplace
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People Tasks Environment

Challenges in the workplace 16



• Workspace social rules & small talk

• Reliance on quick, verbal instructions

• Social demands

• Intuitively understanding non-autistic 

behaviours, intentions and motivations

People 17



• Ambiguous or vague expectations 

• Distractions /shifting focus

• Processing time

• Planning, prioritising and managing time

• Coping with changes

Tasks 18



Areas of difference
Environment

Other sensory 
considerations:

Alexithymia 
feelings and 
emotions

Interoception
internal body 
sensations, pain, 
hunger, need to 
urinate
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Workplace adjustments passport
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Ambitious About Autism Programmes and 
opportunities
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https://www.ambitiousaboutautism.org.uk/what-we-do/employment/paid-work-experience

Autism Exchange 

18 -25 years
We have been building on the successes we’ve had in London 
since we started in 2015; now we want to see employers from all 
over the UK offer work experience to autistic people
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https://www.ambitiousaboutautism.org.uk/what-we-do/employment/paid-work-experience


https://www.ambitiousaboutautism.org.uk/what-we-do/employment/paid-work-experience

Employ Autism 

16-25 years Supported internships are courses aimed at 
young people, who have an Education, Health and Care 
(EHC) plan and want to move into work but need extra 
support to do so
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https://www.ambitiousaboutautism.org.uk/what-we-do/employment/paid-work-experience


Ambitious About Autism Employability 
Resources
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Ambitious about Autism provide a range of free resources for anybody to access 
when supporting autistic children and young people. 

https://www.ambitiousaboutautism.org.uk/what-we-do/employment/toolkits

Useful resources – training for careers and supported employment - CDI
25

https://www.ambitiousaboutautism.org.uk/what-we-do/employment/toolkits


https://www.ambitiousaboutautism.org.uk/information-about-autism/coronavirus-and-
autism/health-and-wellbeing/how-support-positive-mental-wellbeing

Mental Health and Wellbeing

Know your normal
Our Know Your Normal toolkit, helps young 
people identify their version of ‘normal’. 

Further resources 
techniques to support self-regulation 
during challenging situations.

support for autistic young people during 
the Coronavirus pandemic. 

top tips for young people on managing 
anxiety.

top tips for family members on managing 
anxiety.
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https://www.ambitiousaboutautism.org.uk/information-about-autism/coronavirus-and-autism/health-and-wellbeing/how-support-positive-mental-wellbeing
https://www.ambitiousaboutautism.org.uk/what-we-do/youth-participation/youth-led-toolkits/know-your-normal
https://www.ambitiousaboutautism.org.uk/information-about-autism/coronavirus-and-autism/health-and-wellbeing/how-to-self-regulate
https://www.ambitiousaboutautism.org.uk/about-us/media-centre/blog/uncertainty-anxiety-and-coronavirus-pandemic
https://www.ambitiousaboutautism.org.uk/sites/default/files/resources-and-downloads/files/tips-for-autistic-young-people-on-managing-health-anxiety-and-self-isolation-ambitious-about-autism.pdf
https://www.ambitiousaboutautism.org.uk/sites/default/files/resources-and-downloads/files/tips-for-families-on-managing-health-anxiety-and-self-isolation-ambitious-about-autism.pdf


Contact us for further information on our training courses
and programmes 27

https://forms.office.com/r/rMNQPLtBgd

https://forms.office.com/r/rMNQPLtBgd

