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Special Educational Needs and Disability code
of practice:

 Discussion with all young when preparing for adulthood should begin
with the presumption of employability

e Able to be in education until 25 if progress is being made. Is this right
for everyone?

DfE and DoH 2011



New Statutory Guidance for Schools and the
impact for employers and you

* The Gatsby Benchmarks
* It impacts all schools
* Increase in work experience

e More schools/organisations
contacting employers

e Ofsted



The routes in to employment for Students
with SEND

e Apprenticeships lower level

e Work trials

e Supported internships

e ‘Employability accreditation’?

* Traditional routes — might get lucky but what about sustainability?
e Enterprise advisor network

e Careers guidance services

e Supported employment services



Schools overview

» Brookfields and Castle School are Special schools working
with students from 3-19

e Based in West Berkshire
e Every student has an EHCP

 Work closely with the Local Authority and Supported
employment service

e POst-16 - no national curriculum to follow
 Flexible study programmes
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The Castle School WORLD OFf WORK

The Cas il School

* Vocational profiling embedded in the curriculum from year8/9

e Curriculum change - useful examinations

 Work outcomes embedded in the EHCP wherever possible
 Work experience is bespoke and part of the students curriculum

 Three stage model: work experience, work placements and
supported internships

 Link to Ways in to Work (supported employment)

« 20% of students at Post-16 currently have paid work.
e Branding

« Castle Hospitality and Catering






Brookfields School

Curriculum redesign — Different vs Differentiated
EHCP outcomes embedded in curriculum
Accreditation vs personalisation of opportunities
Partnership with Talentino! — Careers at every
level

Pathway to employment



In the last 12 months...
82 work experience placements

11 students part time work
5 onto supported internships
8 direct into employment




Barriers and solutions..

No time

No resources/funding

Progress 8

Who to talk to?

Saturation of employers

Supported Employment — not yet known
about by majority of schools, students or
families

Training route misconceptions & barriers
EHCP — 25 provides security

FE college progression and regression problem
Students not resilient or have inappropriate
support strategies for the work place
Understanding insurance

Perceptions of paperwork

Careers strategy and Ofsted requirements to
meet Gatsby benchmarks — emphasis on
destinations

EHCP outcomes with employment written in
Careers lead

Workshops for schools and families — in
everyone’s best interests

Lobby as a members body the DfE and DWP
Pressure on local authority commissioning —
financial argument for supported employment
as part of FE provision.

Supported Employment service providers
engaging with local schools to inform
curriculum design



From DfE “16-19 Study Programmes’ May 2019



There is lots of good practice...

* Blueberry Academy — Supported Internships and
clear pathways.

* Shipley College — Supported Internships which
embed many areas including travel training.

* bemix — Supported Internships — great at supporting
employers



g N LA Y
e 4 -'.t- #'.,'
=
g -y
.."u'_' all -
o VY i JEERD

= = e b= = Sm Bm B B= 0= 0= 0= b




James Whybra Assistant Head —
jwhybra@castle.w-berks.sch.uk

Maurice George Assistant Head —
mgeorge @ brookfields.w-berks.sch.uk




